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AGREEMENTmade this day of , 2001, by and between THE
BOARD OF EDUCAnON OF GREENBURGH CENTRAL SCHOOL DISTRICT NO.7,
Westchester County, New York (hereinafter called the "Board") and CENTRAL SEVEN
ADMINISTRATIVE ORGANIZATION (hereinafter called the "Organization").
ARTICLE 1 - RECOGNITION
1.1 In accordance with the Resolution adopted by the Board on October 30, 1970, the Board
recognizes the Organization as the exclusive collective negotiating agent for terms and
conditions of employment for principals and assistant principals of Greenburgh Central School
District No.7. Such employees are hereinafter called "administrators".
1.2 Nothing contained herein shall be construed to prevent any individual administrator from
discussing personal problems with the Superintendent without intervention of the Organization,
provided that resulting adjustments are not inconsistent with the terms of this Agreement.
1.3 The Organization is recognized as representing those employees, whatever their titles
may be in the future, who are performing essentially the same duties as those previously
recognized within the Organization, but this shall not be construed as committing the Board to
continue any of the said positions or limited the Board's power and authority to create or abolish
positions in the good faith administration of the district's schools.
ARTICLE 2 - PROFESSIONAL DUES DEDUCTION - AGENCY FEE
2.1 The Board agrees to the deduction of a uniform amount from the salaries of members of
the Organization for dues for the Central Seven Administrative Organization, as said members
individually and voluntarily authorize the board to deduct, and to transmit the monies promptly
to the treasurer of the Organization.
Pursuant to Section 208.3(b) of the Civil Service Law, the Board agrees to deduct from
the salaries of all members of the bargaining unit r~presented by the CSAO who have not filed
dues deduction authorizations with the Board each payroll period an amount equivalent to the
amount of dues levied by the CSAO and to remit monthly the sums so deducted to the CSAO.
2.2 No later than August 20th, the Organization shall provide the Board with a list and the
original signed dues authorization cards of those employees who have voluntarily authorized the
Board to deduct dues for the organization named above. After October 1st, members who have
not signed this authorization shall pay dues directly to the treasurer of the Organization.
ARTICLE 3 - NEGOTIATION PROCEDURE
3.1 The parties agree to enter into negotiations within thirty (30) days of the written request
of either party submitted during the final school year of the contract.
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ARTICLE 4 - PROFESSIONAL CONFERENCES
4.1 The Board shall pay the reasonable expenses, including fees, meals, lodging and/or
transportation, for one conference, workshop, seminar or other professional meeting (excluding
union meetings) per year, per administrator, subject to the approval of the Superintendent, such
approval not to be unreasonably withheld. This clause shall not prevent [nor shall it require] the
Superintendent in the exercise of his/her discretion from approving more than one such
professional event.
4.2 Conference funds shall be separate from and exclusive of teacher allotments.
ARTICLE 5 - PROMOTIONS, VACANCIES AND TRANSFERS
5.1 All vacancies and positions represented by this Organization shall be publicized pursuant
to the following procedure:
(a) Such vacancies shall be adequately publicized which shall mean, as a minimum,
that a notice shall be posted in every school clearly setting forth a description of the
qualifications for the position, including the duties and salary range. During summer recess such
notices shall be mailed to the officers of the Organization (president, Vice-President, Secretary
and Treasurer), as well as to each administrator.
(b) Such notices shall be posted as far in advance as possible.
(c)
Schools.
Candidates shall submit their applications in writing to the Superintendent of
(d) Applicants shall be notified in writing immediately when a vacancy has been
filled.
5.2 The Board shall make every effort to fill existing vacancies with qualified applicants as
soon as possible. Any Organization member making application for said vacancy will be
afforded consideration equal to that given to the person serving in an acting appointment. A
person receiving an acting appointment which carries a higher ratio is to be paid at the higher
ratio for the period he or she is so employed, or at a mutually agreed upon adjusted ratio if all of
the duties connected with the acting appointment cannot be discharged.
5.3 No administrator shall be transferred involuntarily from one building to another because
of capricious or vindictive reasons.
5.4 When an administrator moves into a position covered by this Organization, the Board
shall, upon request, notify the Organization in writing, giving name, address, position, rate of
pay, and assignment.
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ARTICLE 6 - EMPLOYMENT YEAR
6.1 The administrators shall work for twelve (12) months each year, one month of which
shall be a vacation to be taken during July andlor August, the dates to be approved by the
Superintendent of Schools.
6.2 Prior to, and except in emergencies, not fewer than thirty-five (35) days in advance of the
recess periods of, respectively, Christmas, mid-winter, and Easter, each principal shall meet to
discuss with the Superintendent the status of his or her work and/or school, following which the
Superintendent shall make a prompt evaluation of the outstanding administrative work in each
such area, and if work is required, which either must be performed over the recess period or that
the Superintendent needs immediately after the recess perio<L the individual principal and the
Superintendent will detennine the days he or she will work during the aforesaid recess periods to
fulfill the duties and responsibilities of his position as indicated by the Superintendent. If the
parties cannot mutually agree, then the Superintendent shall direct what days the individual shall
work during the recess period. No additioq.al compensation shall accrue as a result of work
during such periods.
ARTICLE 7 - POLICIES AND REGULATIONS
7.1 At the beginning of each school year, a complete copy of all written Board of Education
policies and administrative procedures as accepted to date shall be placed on file in the
Principal's office of each school, and one copy to the President of the Organization.
7.2 One copy of each Board of Education meeting agenda, summary items and minutes shall
be mailed to each administrator at the same time these items are made available to the members
of the Board.
ARTICLE 8 - MEETINGS
8.1 The Superintendent of Schools and members of the Organization shall meet at least once
each month that school is in attendance to discuss matters of mutual interest and concern.
ARTICLE 9 - COMPENSATION
9.! The parties acknowledge that the 1998-99 and 1999-2000 salaries for bargaining unit
members were paid pursuant to the "Target Rate" termination contained in the previous
collective bargaining agreement.
9.2 Compensation for members of the Organization shall governed by the following
Executive Recruitment and Retention Compensation Package, which shall be implemented in the
1999-2000 school year but will not result in salary increases until July 1, 2000:
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Position Ran2e
High School Principal $100,000 - $115,000
Middle/Elem. Principal $ 95,000 - $110,000
Assistant Principal/Dean $ 75,000 -$102,500
Director of PPS $ 88,000 - $103,000
Director of Special Education $ 86,000 -$101,000
Director of Arts $ 63,000 - $ 93,000
Initial placement for members of the bargaining unit employed as of the 1999-2000 School year
is based upon current salary. New administrators will negotiate entry salary within range. Each
year each administrator's salary and the top and bottom of the range would be increased by the
negotiated percentage.
Current administrators whose initial placement is in the top one third of the range would move to
the top over three years [1/3, ~, top]; administrators whose initial placements is in the 2ndthird
of the range would move to the top of the range over five years [1/5, 'l'4, 1/3, ~, top];
administrators whose initial placement is in the bottom third of the range would move to the top
of the range over seven years [1/7, 1/6, 1/5, 'l'4,1/3, ~, top]. Newly hired administrators would
move as follows: top third - over four years; middle third - over six years; and bottom third -
over nine years.
9.3 Effective July 1, 2000, the Executive Recruitment and Retention Package shall be
increased by 2.5%. . The 2.5% shall apply effective July 1, of each school year covered by this
contract.
9.4 Twelve month administrators shall be paid bi-weekly in twenty-six installments.
ARTICLE 10 - HEALTH AND WELFARE
10.1 The District shall continue to offer administrators a choice of one of three group health
insurance programs. The Board may substitute a plan with equal benefits. The Organization
shall have meaningful consultation in the selection of any such substitute plan. The District shall
contribute for each administrator who works half time or more who chooses to participate the
equivalent of no less than ninety-five (95%) percent of the individual cost and seventy-five
(75%) percent of the additional cost for family coverage within the health insurance plan and the
administrator shall contribute the balance. The administrators who hereafter retire into the New
York State Teachers Retirement System after ten (10) years of service with the District, shall
also be governed by this provision. For administrators who hereafter retire into the New York
State Teachers Retirement System who have less than ten (10) years of service with the District,
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the District will contribute fifty (50%) percent of the cost of the premium for individual health
insurance coverage and thirty-five (35%) percent for family coverage.
10.2 For the period between July 1, 1998 until the date upon which this Agreement is ratified,
life insurance in the amount of the annual salary of each administrator shall continue to be
provided, with respect to the premium of which, three-quarters (3/4) shall be borne by the Board
and one-quarter (1/4) shall be paid by the administrator for whom the insurance is purchased.
Commencing immediately upon ratification of this Agreement, the life insurance ,coverage
provided for herein shall be increased to two times salary, fully paid for by the District. The
Board shall have the discretion of purchasing the said insurance in group plan in such manner
and with such group as in the Board's discretion may be appropriate, and provided further that
the Board shall have no obligation to place such insurance where an administrator is deemed
uninsurable for reasons personal to the said administrator. In the event of a rejection of any
administrator by a company for the reasons stated in the foregoing sentence, such administrator
may arrange to purchase the .amount of insurance herein provided; and the Board will contribute
thereto the share stated in this provision provided the amount of the contribution shall in no event
exceed the amount of money the Board would have paid as a contribution for such administrator
had he or she not been found uninsurable.
10.3 Each administrator intending to participate in the arrangements covered in paragraphs
10.1 and 10.2 of this Agreement shall, upon request of the Board or its representative, sign and
deliver to the Superintendent an authorization for payroll deductions to cover such
administrator's contribution to such arrangement as a condition to his or her participation therein.
10.4 The District, each year, shall pay for each administrator to the Greenburgh Teacher
Welfare Fund an amount equal to the same contribution that Greenburgh Teachers receive as a
contribution into the Welfare Fund.
ARTICLE 11 - LEAVES
11.1 Each 12-month administrator shall be allowed leave with pay of up to eighteen (18) days
each school year for personal illness or injury. The full number of days of sick leave allowed
shall be in effect as of the first day of employment provided, however, that:
(a) Administrators employed after the commencement of the school year shall be
granted sick leave at the rate of one and one-half (1-1/2) days per month of service. In the case
of an administrator whose employment is terminated prior to the completion of the school year
and who has used in excess of his or her accumulated sick leave computed at the rate of one and
one-half (1-1/2) days per month of service, an adjustment shall be made in his or her final salary
on account of excess sick leave taken by him or her, which adjustment shall be made at the rate
of one two hundred sixtieth (1/260th) of his or her annual salary for each day of excess leave.
(b) Sick leave shall be cumulative to a maximum of two hundred (200) days. Under
no circumstances shall it be taken as additional personal leave, terminal leave, vacation or for
any other reason other than actual illness or injury, nor any cash payment or allowance be made
therefor.
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(c) Administrators who have exceeded their accumulated sick leave as a result of a
single totally disabling illness or injury may, at the discretion of the Board, upon
recommendation of the Superintendent, be granted up to one (1) additional year of sick leave at
half pay.
(d) Administrators absent as a result of injuries sustained while employed on school
property and incurred by reason of such employment shall not be charged with sick leave, but
shall receive up to ninety (90) days of administrative leave at full pay, beginning with the date of
injury provided, however, that such pay shall be reduced by any workers' compensation award
for salary. At the termination of any such ninety (90) day period, the administrator may, in the
event of continued disability, elect to utilize his or her sick leave. Administrators, in order to
receive up to ninety (90) days of administrative leave at full pay, must cooperate with the district
as soon as reasonably practicable and file necessary documents with the Workers Compensation
Board. A determination whether injury was sustained while employed on school property shall
be made by the Workers Compensation Board.
11.2 Each administrator shall be allowed a maximum of five (5) days leave (two of which may
be without reason) with pay for urgent personal reasons other than personal illness or injury such
as, but not necessarily limited to, religious holidays, death, illness or accident in the
administrator's immediate family, required court appearance and extreme weather conditions
rendering travel from distant points excessively hazardous. Request for leave shall be made to
the Superintendent at least three (3) days in advance (except where emergency renders it
impossible) with a statement of the grounds for the reques~ and shall become effective upon a
grant of leave by the Superintendent. It is the intent of the Board and the Organization that
personal leave shall be used sparingly and only for urgent personal business which cannot be
attended to on a day or time other than a school day during school hours.
11.3 Professional improvement leave shall be granted at the discretion of the Board to any
administrator contingent upon:
(a) the submission to the Superintendent of a proposal statement, in writing, for the
requested leave, and
(b) an explanation in such statement as to the reasons the leave would result in
professional improvement, and
(c) the proposal is made within a reasonable time prior to the commencement of the
leave, if approval should be granted.
The professional improvement leave can be for any period of time, but not less than one (1) day
nor more than one (1) year.
The Organization shall have the option to make recommendation as to the priority in selection, of
proposal statements submitted by its members.
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11.4 In addition to the sick leave and professional improvement leave, leaves of absence for
valid reasons may be granted without pay to administrators, at the discretion of the Board,
consistent with the needs of the District.
11.5 Each administrator shall be allowed a maximum of five (5) consecutive days of leave in
the event of the death of a spouse, child parent, brother, sister, grandparent, father-in-law,
mother-in-law, grandchild, and individual living in the immediate household, which leave shall
be calculated from the date of such death or the date following such death. In the discretion of
the Superintendent, he/she may grant additional bereavement days at the request of the
administrator.
ARTICLE 12 - ORGANIZATIONAL PRIVILEGES
12.1 The use of the facilities of the schools shall be pennitted for Organization business,
provided there is no interference with the proper use of the schools for educational activities, and
such business is conducted at reasonable hours and conforms to the rules and regulations for the
use of schools according to District policy.
12.2 The only record with respect to any administrator for any official purpose shall be the
administrator's personnel file in the Superintendent's office. An administrator shall be entitled
to examine his or her professional file and shall receive a copy of any letter or written
communication which reflects favorably or unfavorably on the administrator or on the
performance of his or her duties, if such letter or communication is to be inserted in the
administrator's file and record. Ally response filed by an administrator must also be included in
such file, but no implication of any kind shall be drawn from any failure to make such response.
Subject to reasonable procedural requirements, an administrator shall have the right to review his
or her file during the normal workday. At the beginning of each school year, there shall be
removed from each administrator's official personnel file all unsubstantiated materials as well as
disciplinary or unfavorable and favorable materials more than three (3) years old (except in the
case of probationary appointees when the material may remain for the probationary period),
except for evaluation reports which shall permanently remain, and any other record required to
be retained by law.
12.3 In the event of legal action brought against an administrator by parents, guardians and/or
others, and where the Board determines such administrator acted properly within the scope of his
or her duties and responsibilities as a District employee in accordance with all relevant laws,
statutes, regulations and policies, the Board shall authorize use of the District's Counsel for the
administrator, provided the administrator shall notify the Board in writing of the commencement
of action or proceedings against him or her by delivering the same to the Clerk of the District
within ten (10) days after service upon him or her; provided, however, that where such
representation is provided presently under the terms of insurance policies now held by the Board,
such representation shall be deemed to be "the District's counsel".
12.4 Contracts of all other District bargaining units shall be provided each building
administrator as soon as such contracts are negotiated.
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12.5 The Board shall reimburse administrators at the IRS rate for travel expenses within the
district which are incurred in the performance of his or her duties.
12.6 The Association, upon written request, shall have the right to meet with the Board of
Education at a mutually convenient time and place.
ARTICLE 13- GRIEVANCE PROCEDURE
13.1 Objective
It is the declared objective of the Board and the Organization to encourage the prompt and
informal resolution of all complaints as they arise and to provide recourse to orderly procedures
consistent with Article 16 of the General Municipal Law, for the satisfactory adjustments of
complaints.
13.2 Definitions
(a) "Grievance" shall mean a complaint by an administrator or by the Organization
through its officers, that there has be en a violation, misinterpretation, or inequitable application
of any of the provisions of this Agreement, except that the term "grievance" shall not apply to:
(1) any matters as to which the Board is without authority to act, or
(2) the denial of tenure or dismissal of an administrator, or
(b) "Days" shall mean all days other than Saturdays, Sundays and legal holidays
which shall be excluded in computing the number of days within which action must be taken or
notice given. .
13.3 Basic Principles
(a) Administrators or the Organization shall have the right to present grievances in
accordance with these procedures, free from coercion, interference, restraint, discrimination or
reprisal.
(b) An administrator shall have the right to be represented at any stage of the
procedures hereinafter set forth by a person or persons of his or her own choice provided that an
Organization representative shall be permitted to audit any grievances beyond the informal stage.
(c) Each party to a grievance shall have access at reasonable times to all written
statements and records pertaining thereto and shall have the right to obtain copies thereof.
(d) All hearings shall be confidential, unless requested otherwise by the aggrieved
party .
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(e) It shall be the responsibility of the superintendent to take such steps as may be
necessary to give force and effect to these procedures.
13.4 Imonnal Stage
Any and all grievances shall be presented within twenty (20) days after either the grievant knew
or should have known of the occurrence of the event or events claimed to have given rise to the
grievance. Failure to present said grievance, as heretofore mentioned, shall cause such grievance
to abate and not be grievable. Failure to proceed to the next step within the applicable time limit
shall cause the grievance to abate and the grievance shall be deemed withdrawn. The grievance
shall be presented for adjustment in the first instance to the Superintendent. The first step of the
grievance procedure need not be in writing. A decision thereon shall be rendered within five (5)
days thereafter.
13.5 Formal Stage
(a) Within five (5) days after a determination has been made at the Informal Stage, or
the time for a determination has passed and no determination has been made, the aggrieved
administrator, or his or her representative, may make a written request to the Superintendent, or
his designee, for review and determination. The aggrieved administrator shall, if such request is
made, submit to the Superintendent, within five (5) days, a statement setting forth
(1) the specific nature of the grievance including the provision of this Agreement alleged to
have been violated;
(2) all of the facts relating thereto;
(3) the determination( s) previously rendered; and
(4) the aggrieved administrator's reasons for being dissatisfied with such determination or
determinations.
Upon request of any party, the Superintendent, or his designee, shall notify the administrator
concerned in the subject matter of the grievance, of the time, and place when a formal hearing
will be held where such persons may appear and present oral and written statements
supplementing their position in the case. Such hearings shall be held within ten (10) days after
receipt of the written statement from the aggrieved administrator. Within ten (10) days
thereafter, the superintendent, or his designee, shall render his decision in writing.
(b) If the grievance is not satisfactorily resolved by the Superintendent or his
designee, within the times hereinbefore provided, the aggrieved administrator may seek review
by the Board or its Committee on Personnel, which may be granted in the discretion of the Board
upon such terms and conditions as it may deem advisable upon written request of the aggrieved
administrator containing the information specified in paragraph 13.5(a)(I) through (4) above, to
be filed with the clerk of the Board within ten (10) days after the decision of the Superintendent.
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(c) If the grievance is not satisfactorily resolved by the decision of the superintendent
or, as the case may be the decision of the Board or its Committee, it shall be submitted to binding
arbitration within fifteen (15) days of such decision in accordance with the voluntary labor
arbitration rules of the American Arbitration Association then in effect, provided, however, that
the arbitrator shall have no power to alter or modify any express provision of this Agreement or
to render any award or determination which, by its terms, effects any such alteration or
modification.
13.6 Preservation of Documents
All written statements and documents presented by all parties to a grievance and all formal
opinions and recommendations incident thereto shall be filed with the Clerk of the Board by the
person(s) having possession thereof at the time of the final resolution of the grievance. Such
documents shall be kept on file by the Clerk for a period of three (3) years after which they may
be destroyed by shredding and burning.
ARTICLE 14 - OTHER CONTRACTUAL PROVISIONS
14.1 Matters Not Covered
The parties agree that to the extent agreement is possible on negotiable items it has been reached
in this Agreement and that negotiations will not be reopened on any item, whether contained
herein or not, during the life of this Agreement.
14.2 Voluntary. Mutual Consent to Change
This Agreement shall constitute the full and complete commitments between both parties and
may be altered, changed, added to, deleted from or modified only through the voluntary, mutual
consent of the parties in a written and signed amendment to this Agreement.
In the event the District reorganizes into a middle school configuration, the parties agree to
renegotiate the target ratios for the purpose of agreeing to a target ratio for a middle school
principal and any other individuals whose positions are not covered within this agreement.
14.3 Acting Appointment
A teacher who accepts an acting appointment to a position covered by this Agreement shall be
governed by the terms and conditions of this Agreement during such appointment.
14.4 Evaluation Procedures
All administrators shall receive annual evaluations in accordance with the procedures contained
in the attached Appendix A.
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ARTICLE 15 - STRIKES
15.1 In the event of a strike or work stoppage by individuals or groups for whom the
Organization is not the bargaining unit, the members of this Organization shall, unless unable to,
as determined by the Public Employment Relations Board, report for their regular duties and
receive salaries and benefits as provided in the tenns of this contract.
ARTICLE 16 - NO-STRIKE PLEDGE
16.1 The Organization and the Board declare theiI adherence to the principle that differences
between them shall be resolved by peaceful and appropriate means without interruption of the
school program. The Organization, therefore, agrees that there shall be no strikes, work
stoppage, or other concerted refusal to perfonn work by personnel covered by this Agreement,
nor any instigation thereof. Neither the Organization, its officers or directors, nor any
administrator shall assert the right to strike against the Board, or shall advocate, assist or
participate in any such strike or impose an obligation to conduct, assist, or participate in such a
strike.
ARTICLE 17 - SAVING CLAUSE
17.1 To the best knowledge and belief of the parties, this contract contains no provision which
is contrary to Federal or State Law or applicable regulations. Should any provision of this
Agreement, at any time during its life, be held in conflict with Federal or State Law or
Regulations, then such provision shall be deemed inoperative, with the remaining provisions
having full force and effect.
ARTICLE 18 - DURATION OF AGREEMENT
18.1 The effective date of this Agreement and each of its provisions unless otherwise
specifically noted shall be July 1, 1998 and shall continue in effect until June 30, 2003.
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFOR SHALL NOT BECOME EFFECTIVE UNTIL THE
LEGISLATIVE BODY HAS GIVEN APPROVAL.
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IN WITNESS WHEREOF, the undersigned have affixed their signatures the day and year first
above written.
GREENBURGH CENTRAL SCHOOL
DISTRICT NO.7
. By:
Superintendent of Schools
FOR: BOARD OF EDUCATION
CENTRAL SEVEN ADMINISTRATIVE
ORGANIZATION
By:
President
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